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MINUTES FOR THE GENERAL MEETING OF PARENTS AND CITIZENS ASSOCIATION

OF BULIMBA STATE SCHOOL TUESDAY 21st May 7:30am
MICHAEL ZEUSCHNER HALL

Introduction, Apologies and Welcome

The President opened the meeting at 7.33am

Apoligies Sarah Grantley, Janelle Lynch, Sacha Guse and Rosie Callinan

Bonny-Lee Adamczyk, Jasmine Reynolds, Michelle Neville, Taria-Jane Somers, Sue
Filips, Sally Roebuck, Kristal Lewis, Ross Jackson, Ka Wai Chong, , Rachel Gill, Nicole
King, Monique Turnbull, Gabrielle Kelleher

Confirmation of the Minutes of the Previous General Meeting

The Minutes of the previous meeting were circulated prior to the meeting
Motion to accept the minutes of the previous meeting as true and accurate

Proposed: Sally Roebuck Seconded: Bonny-Lee Adamczyk
MOTION WAS CARRIED

Business Arising from the minutes of the previous General Meeting

none

Correspondence Report

Mother's day- promotional and from Local Business owned by parents. set up including
float, tables. class rosters and volunteer's roster.

Trivia night organistation

Pay adjustments and backpay

Mother's Day pop up stall at the Chaplaincy High Tea.

Business Arising from the Correspondence

The P&C had approval to hold a pop up Mother's day stall at the Chaplaincy High
tea. As a Goodwill gesture to the Chaplincy fundraiser a 25% of sales on the morning
which totals $52 to be donated. Total sales for the day were $208.

Motion to donate $52 to the Chaplaincy fundraiser.

proposed: Ross Jackson Seconded: Jasmine Reynolds

MOTION WAS CARRIED

Table Executive Committee’s Decisions




ITEM7 Treasurer’s Report and Financial Statement, and any business arising from the
Treasurer’s report and financial statement

BULIMBA STATE SCHOOL P&C ASSOCIATION

wiwww.bulimbasspc.org.au

1N

TREASURERS REPORT Apr2024

Executive Summary

= April resulted in an operating prodit of 5]"9_,1 54 |budpeled pralit of S?.ﬁ:}lﬁl}\.

® The PEC budget is based on Oshe, Smartbites and Swim Club operating units producing an
operating profil overall of L3 GAR. This doet nod inclede any fundraising irll::l:,'llrll_'llrl‘ll,lll‘lhdilurl' o
contribulions b e achool.

# The PEC policy has bean to hold 3 months working capital for the payment of wages/super/PAYG
{currently $90,000/month] on top of payroll liabilities being annual/long service leave and other
accrued expenses. The Executive position is to increase this to closer to & months and currently
hold over 4 months working capital.

s The Executive invested surplus funds of 5150,000 using the Australian Money Market portal on 17
May 2024 into Judo Bank @ 5.1% maturing 4/11/2024,

& o review of the PEC O)d State Award wage case was handed down by QIRC with wages to be
backdated to 1 September 2023, The PEC had been adequately accruing for additional wage costs
and backpays with wages and superannuation under budgeted levels in all business units.
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= Owhe recorded a net prafit of 514,198 for April with Oshe income $101,144 and Oshe expenses
and wages wall under budgeet.
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BULIMBA STATE SCHOOL P&C ASSOCIATION

www.bulimbasspc.org.au
EALLE S

OSHC OSHC

Income
Tees Recerves $MA087 $YN6TTRSS
nousion Support SE32500  SM3RS
CCS . Crig Cove Subsioy SA3B816  $1STO5TT
Total income $70774401 35804240
T Corsamarcy $300 $17T580
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Feoars & Maistenance S200 $5%278
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Sackpey tor Anerd ncresse 0 1923 -33835.15 -$83815
E-gopes Soowraten SA24501 $3071317
Worker Cover Prewim & Camy $453.45 §18380
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XAP Mortrvy Scbecrioton 22 $505.44
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- BULIMBA STATE SCHOOL P&C ASSOCIATION
‘i_!. www.bulimbasspec.org.au

o Srarthiles broke even in April in what was expected to b a quieter month with
Easter halidays and i public haliday.
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Swim Club

e Swirn chub net profit for Apeil was 531 bringing todal net prafit for the 23,24 season 1o 511,808
+  Swim Club net profit 2023 season 55,991

* Swim Club net profit 2024 season 55,817
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BULIMBA STATE SCHOOL P&C ASSOCIATION

www.bulimbasspe.org.au

Selected Period Year To Date

Swvimn Club Swvinm Chuly

Income:
Swwim Clulby Income $0.00 §6 36492
Sevirr Club Carisan Saleg §13684 £7.833.45
Tota! Income $13854 4 18837

Expense
Intwranee - PRC i 53135 S4T58
Swiarm Club Food & Groceries S0.00 $381284
Trophies & Prizes 5000 103800
Sevire Clu Boguip < $500 SO.00 §5728
Swvire Cluly Inteemat Sofhaare §14.00 S§28.00
Lifeguang senvices $0.00 £1.357.50
Lease flee fo WSS Q.00 §1.500:00
Lross Servioe charge to SB §0.00 §500.00
Tiots| Expards S45.75 S8 3E1.20
et Proft/[Loss) $51.68 $581Ta7

I I 1l

Ewents Schedule - the PEC event schedule was confirmed at the February meeting with an even
split of residual general expenses to be spread ower major events being Swimathon / Colour Run
& Trivia Might with the objective being to contribute remaining fundralsing profits to the school.
The Gambling Grant super round of up to 5100,000 is dee in April and thanks to Mel Phillips for a
%77.556 submission towards convertible laptops, Stem tables, storage trolleys, flexible seating,
lego and shadehouse.

Brisbane Airport Community Giving Fund = a submission towards a yarning circle was submitted
up to 55,000,

Communily Road Salety Grants —we have successiully regeved this in prior years and will proceed
with this in September for cycle sessiond lor grades 4 and 5 students,

Identified a need for sports marquee replacement raised by aprents at the recent cross country
carnival which we can apply for through Cancer Coundil grant In Q3.

Mothers day net profits were approx. 55,000 and thanks to all involved.

Trivia Might = lirmitedd tickets sl available.

Support — we are looking fior help with art show/zuction, fathers day etc — please contact
Executive.

q-l!—'ﬂ
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BULIMEBEA STATE SCHOOL P&C ASSOCIATION

www.bulimbasspec.org.au

Motions
Mil

lasmine Reynolds
Traasurer
21 May 2024

K Buiimba state Schoo! w

Noted that Art show and Colour Run will be in Term 3 and Swimathon will be in Term 4.

Motion to approve the Treasurer’s Report
Proposed: Ross Jackson Seconded: Taria Somers
MOTION WAS CARRIED



ITEM 8 Business Unit reports and financial statements and any business arising from the
business unit reports and financial statements

. Bulimba State School P&C

Services Manager's Report — April/May2024

Bulimba
el
DSHC
Where motions are required — see underlines and italics.

Financial Report - OSHC and Smart Bites

Please see results in Treasurer's report for Profit and Loss.

Attendances in April were slightly lower than assumed averages with income lower than budget expectations.
Expenses were, as always, tightly managed, and a healthy profit was reported for OSHC. YTD profit figures are up on
budgeted expectations.

Smart Bites income was lower than budgeted expectations due to the holiday period and a slow start to sales for
the term. Smart Bites YTD profit is also up on budgeted expectations.

OSHC Report

OSHC Fee Comparison and Fee Change Proposal

As part of our annual id-year budget review process, and in support of consistently improving quality practices and
programs for our OSHC community, we are proposing the following fee increase to come into effect July 1, 2024.
Please note that the previous fee increase was September 1, 2023,

This increase considers a further increase in wages which is due to take effect in September, with the annual CPI
increase to the award, as well as expected increases to the Child Care Subsidy income brackets and general
CPIfinflation which is affecting profit margins. As can be seen in the attached fee comparison spreadsheet, the
proposed fees remain lower than the average fee across nearly all session types for other

Attached is a fee comparison spreadsheet outlining the fees of other P&C run services on the south side of Brisbane,
along with relative information for comparison understanding. The proposed increases will bring our fees in line with
the average fees charged by other like for like services.

Current Fees
Session Type Standard Fee Casual Fee
Before School Care 522.00 525.50
After School Care S28.00 531.50
Vacation Care and Pupil Free Days 562.50 572.50
Proposed Increased Fees (for 1 July start date)
Session Type Standard Fee Casual Fee
Before School Care 523.50 S27.00
After School Care 530.00 53350
Vacation Care and Pupil Free Days 565.00 575.00

We are excited to continue to offer high quality additional programs at no additional cost to families, as well as
continuing to offer a high-guality food service and ensure consistent staffing for quality care. We are always striving




torimprowve the service for children and families to ensure we are meeting the ever-changing nd eds af our school
community.

Staffing Update

1 am very happy to announce that | am expecting my second child, a litthe girl, due in November, Planning is already
wnaderway with the PEC Execulive for iy parental leave cower, and thiese plans will be shared with the association
as soon as possible, We are very lucky to hawe a strong and capable management team in place, who will be well
supgrarted Lo step into my rabe while Lam awiy.

Unfartunately, one of our edecators, Sabrina Guse, has given notice that she will be leaving us. Sabrina has been
Building a small business and needs more tirme 10 focus en her business due te its growth and success, We are 5o
wiery prowd of Sabrina and the business she has created that supports OSHC services in achieving sustainability
targets and education. We will certainly stay In touch and hope to host her at our service in the future for PD and
Imcurshon apportunities. Wishing Sabrina all the best on her [ourney as a small business owner!

Early Childhood Education and Care Regulatory Authority - Assessment and Rating

In this it month, the OSHC sedvice had a full assessment and rating review from fadhorised Officers al the Eadly
Childhood Education and Care Regukatory Authority (Department of Education), The review encompassed all areas of
our aperation and wis spread across thres days with bwo olficers attending, Officers sttended the service lor thiee
sesaions to observe practice and interact with educators. The officers then met with the managerment team over
three 2.5 hour sessions where all areas of our program and practice werg discussed and evidence was siled, Bedore
the officers came to the senioe, we had to submit our Quality Improvement Plan (attachied as Appendix B) which
oulfines all 7 quality areas and how we demonstrate exceeding practice throughout these guality areas, This
document is a mamant in time keak o1 what we do well and whal goals we have Tor contineaus improwemant, 1175 @
very big document, but if you're interested in having a read through, | recormmend reading the exceeding themes in
each quality area,

We are very proud of the quality service we run hare at Bulimba OSHC and the experience was very positive as we
were able to celebrate this practice with the officers. We are now In the stage of walting for the draft report to be
Eiven to us n the next 2-4 weeks.

For further information about the process, | have attached a link below.

Professional Development f Sustainability Audit and Staff PD

We have recelved the attached quote from Sabrina at EnvirohMentoring to conduct a Sustainability Health
Check with the educators and management team to identify current strengths and barriers to increasing
our sustainable practices. Following the Health Check service, Sabrina will then run a professional
development in-service training for the team to further embed knowledge and practices around
sustainability. If approved, we would like to offer this training for the staff by the end of Term 2.

Measuring Success/Barriers for Strategic Plan

It was supgested at the last PEC meeting that we give snapshot wpdates on our progress against the identified goals
and strategic objectives set within the 2024 Strategic Plan. | will report on this every quarter at the final PEC meeting
of the term. Reporting each term will allow for more detailed information on the progress, barriers and enablers of
each strategic objective.



Food Services Report

Food Safety Annual Review

Ka Wai and | are in the process of reviewing and updating the Food Safety Plan for 2024. As a PEC run
food service, we are not required to a food safety plan in place. We do this however, to ensure best
practice procedures for health and safety of the children and staff. Ka Wai and Stacey are also trained Food
Safety Supervisors —a gualification which gives them the knowledge to ensure they are following the food
safety plan and implementing high guality food safety practices.

Menu ltems

Ka Wai has put a couple of items onto additional days to try to boost sales on those days and in response
to customer feedback. Toasties have been added to an additional day on Thursday and beef sausage rolls
are now available on ... as well as pork sausage rolls. We always aim to balance customer feedback with
operational vizbility to ensure we are striking the best balance between for a great experience and
profitable service for the school.

Allergy/Anaphylaxis Information

When we introduced the Qke! ordering platform, we encountered some difficulties with ensuring parents supplied
the wital information to the tuckshop staff around their children’s allergy/anaphylaxis detalls. At the time, we
apgroached the schaal adrministration team 10 see il we could hive this infarmation shared ta endure &n additional
layer of risk mitigation. At the time, the school advised that sharing this information wauld not be possible unlass all
farnilies gave consent. It was then discussed that this consent may be able to be obtained upon enrolment/re-
enralment. We wauld lke to re visit this discussion with the school admin team to see how this could be made
possible in the future, Qur team do the very best they can, with the information they receive, but sometimes
parents forget to add it in, or accidentally order the wrong iterm and we have had a very close near miss this last
waek,

Term 2 Volunteer Roster

Below is the Term 1 woluntear roster which has been circulated to the parent reps already. A big thanks to Janelle, as
always, for her help with organising information dissemination to reps. As always, volunteers are most needed on
Fridays between 9am and 11am but are wakcomed at any time/day. You can sign up below, via the sign-up zone link.

Weak Class
Week 1 iHB
Week 2 3L
Week 3 IWE
Week 4 35
Week 5 Al year 3
Week & All prep
Week 7 Prep C

L



Week § Prep )

Week 9 Prepl

Week 10 Prep ¥

hitpsfrisignup ronersmart-hiteEs

Appendiy

Appendix & — OSHC Fee Comparison Table 2024
Appendix B — O5HC Quality Improvement Plan 2024

Appendix C— EnviroMentoring Quote for Professional Development/Training

Motion: to approve the proposed fee increase for OSHC fees, effective July 1, 2024.
After a discussion, more investigation is needed for the OSHC fee increase on the amont
and when it will start. This is to be an out of meeting motion when this invetigation is
complete.

Motion to approve the attached quote for payment of $650 to EnviroMentoring for
Professional Development and sustainability health check service.
Proposed: Jasmine Reynolds Seconded: Bonny-Lee Adamczyk



ITEM 9

form.

MOTION WAS CARRIED
Motion to accept the Business Unit Reports

Proposed: Bonny-Lee Adamczyk Seconded: Jasmine Reynolds
MOTION WAS CARRIED

Other Working Groups

Swim Club- start back Term 4

Year 6 Graduation - parent Reps and Graduation Working Group to be sent P&C

Fundraising- Michelle to look into starting

Stingers (Music Band) to have own working group



ITEM 10 Principal’s Report

Principal’s Report to P&C May 2024
1. Annual Implementation Plan

Our 2024 AIP (Annual Implementation Plan) iz well and truly being
enacted and drives our wark. Leaders, teachers, teacher aides and
ather school staff frequently refer to this plan to manitor our progress
and guide our next steps.

This year, aur plan has two strategic priorities including:
1) Empowering students ta be actively engaged in learning.
2) Improve student achievement in English.

Since our last meeting, the following progress has been made:

Empouadnid larnees Shapitg the fulue.

Active ragoged Learirs
Comfident creather and criticed Bankerns
Ephican dvvipowarad gloda Cilidee

»  PLT: (Professional Learning Teams) have been conducted in all year levels, including specialist teachers and
inclusion staff. PLTs are designed to provide opportunities for teaching teams to come together for 1 hour
each week to discuss critical aspects of curriculum teaching and learning. There has been a significant and
measurable, both qualitative and guantitative, impact on curriculum implementation, implementation of
highly effective pedagogical practices, monitoring student progress throughout the unit and student active

engagement in learning.

& The guide to clarity had been enacted and all classrooms, including specialist classrooms have learning walls

which make learning visible far students.

* Learning walks have been conducted in all year levels from Prep to year & and in specialist lessons, data has

been tracked and has shown significant improvement in student respanses to questions about learning. Our

specific inquiry gquestions and focus in Term 1 was: Do students know what they are learning and why they
are learning it? (Question 1) And, Do students know where they can go for help and haw da they use this

help? (Question 5)

Learning Walk Data 2023
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Year 1-6 Learning Walk 1 Term 1 2024
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Year 1-6 Learning Walk 2 Term 1 2024
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Class newsletters have become more consistent and survey results have been collected from the
community.

Cammunication
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» Homework has been refined and further aligned to recommendations gathered in our whole school inguiry,
conducted last year and survey results have been collected from the community.

Homework
15 flexible and accomodates fos Encourages students to reflect on I5 purposeful
family schedulas and Tharir progress ar aquisition of §
comtents. learning. | %
wSIEl DHEpEE W OHEFEE @ ARTEE o VN AREE & Strongly Dieagres = (eagres = Agres - Stronghy Agres = Sisongiy Duiagree = Disagree: = Agree = Slrongly Agree
vt ot an insight into what your children are I5 varied and allows for independent work
learning

<

m§orgly (nagiee s Cnageee = Agice Sarerngly degrot = vrongw loggres = leages = Agres Shonghy Aee

» Bulimba State School has become invalved in a collaboerative learning community within the metropalitan
south region designed to improve our knowledge and understanding about implementing a whole schoal
approach to pedagogy, focussed on high impact pedagogies. We have also embarked on a self-selected
network with twao schools from another region around progressing our AIP and involving leaders and
teachers.

» Al staff have engaged in professional learning; professional learning goals and our professional learning
schedule is designed to meet the needs of our staff as well as aligned to system priorities.

# Lighthouse practices have been shared acrass the school and teachers have had opportunities to visit other
classrooms to see best practice.

» Data conversations occur regularly in PLTs and teachers have engaged in 1:1 data discussion with the
principal and deputy principals.

»  Allteachers fram Prep to year 2 and some in year 3 are now trained in ‘Sounds Write’, the gold standard
approach to implementing synthetic phonics.

Our priorities for this term are focused on deepening our understanding of impactful practice to improve
student learning, continuing to make learning visible for our students and increasing our students’ capability to
understand what is next for them in their learning and where they can go for help.

We look forward to sharing our progress with you as the year progresses.

2. Facilities Upgrade

1) The A block upgrade praject has been completed. Ongaing wark is ‘extra’ and includes painting of the lower
floar af the building which was not initially included in the scope of works. Credit to Kristal Lewis who has
advocated so strongly for our school in securing additional funding to hawve this work complete. Three classes
hawve moved back into A block, along with our lovely community liaison officer lanelle Clarke. Work on the
top floor of A block ceilings is due to be complete by the end of the year.



2] The internal upgrade of the pool has been completed by Sensus. Outstanding Sensus work includes fencing
an area between the pool and the grandstand for safety. This was due to be completed some weeks ago and
is being followed up. The first stage of the internal renovation of the pool has been completed including
grinding, rermoval of paint, re-stitching. We are now waiting on 4 days with 0 chance of rain to complete the
painting of the internal surface of the poal. We are waiting to hear fram regional facilities with regard ta
replacing of the handrails and ladders as these were not able to be salvaged due to rust.

3] The school is currently updating our 55IP |State School Infrastructure Plan) to identify future needs and
priorities.

4) A teaching and learning HUB for staff professional development and collaboration is being established in the
lower classroom of B block. This space will pravide a purpose built environment for our staff.

5) Toilet beautification project. We are looking forward to sharing plans with our community for our toilet
beautification project in C block. This will be dependent on fundraising income and contributions from the
PEL.

3. Parking and pedestrian access

Parking in and around our schoal is challenging. There has been an increase in the number of times police are
present to mowve cars along who wait in the stop-drop-go areas for too leng. One of the mast significant impacts
to the free flow of traffic during busy times are cars that park in the stop-drop-go zone and we ask for the
cooperation of our community to refrain from engaging in this practice.

There is no longer pedestrian access through gate 1 and parents, carers and students are requested to only use
the pedestrian access gate on Wentworth parade if entering our school through this area

4. Parent communication about learning and student progress

Following consultation with our school staff, PEC executive and the school council the following changes will be
made to our processes:

1) Report Cards will be issued on Oparent Wednesday 10" of July and emailed on Friday 12% July.

2] The second and final parent teacher interview will be offered around week 3-4 {date TBC) and will be held on
1 night, in the hall with each parent having a designated time.

3] Anopen classroom event will be held in Term 4 where parents will be able to visit their child’s classroom and
hear directly fram their children what they are learning.

Parent and carers are welcome to contact their child's teacher if they have any specific concerns or question at
anytime throughout the year.

These changes are being communicated via the school newsletter.

5. Prep Transitions and Early Learning Networks

Prep transitions have already commenced and our in-catchment list has approximately 70 students, with 30
students an our wait list. Interviews have commenced and our first “Welcome ta Bulimba’ morning tea was held
this week.

Our first early learning network was conducted last week where 15 local early childhood providers were invited
to our school for afternoon tea. This was an extremely successful afternoon to provide the education team of
the Bulimba community an opportunity to connect to discuss how we can improve transitions to ‘big school’.

More of these events will occur throughout the year.

6. Uniform Policy



The school currently has a number of uniforms avallable for purchase which are presenting challenges for
supply. A new uniform policy Is under development to reduce options and ensure our unlform remains cost
effective and manageable for our families.

7. Butterfly house vs Chicken Coup

It has been a while since Bulimba 55 has had chickens in the chicken coup and we wish to consult with regard to
the possibility of changing this space into a butterfly house and wellbeing space. The space would be large
enough that a whole class could fit within the structure and would require less maintenance, is mare connected
with the curriculum and attract less pasts. A survey has been sent to our staff in regard to this with the following
results. We anticipate that this space would be of benefit to OSHC also. The development of this area would be
dependent on PEC funding and grant income. We are seeking feedback and input from the community with
regard to this plan.

2, Would you prefer

@ Chicken per ]

. Butterfly house

8. Teacher professional learning grant

We have been working with the P&C executive around providing an opportunity for our teachers to apply for a
PEC funded grant for professional learning. These grants would be 5500 in value and allow teachers the
opportunity to pursue professional learning in an area of interest. It is anticipated that teachers will use this
grant to offset the cost of being accredited as a Highly Accomplished or Lead Teacher.

9. Non-split lunches

Mext term, our school will trial providing non-split lunches. This means that all children will be in classrooms
learning, and then out playing at the same time across the schoal.

Operational considerations:

Mare areas will be apen, more clubs will be offered

Mare teachers on duty

Students will eat for 15 mins at first break, then play for 25 mins (upper phase using the aval spaces)
Students will play for 30 mins at second break, then eat for 10 mins (lower phase using oval spaces)

& & & @&

Benefits:

Fewer transitions

Increase instruction time to the recommended instruction time per week

Lower phase access to library, clubs and other activities not provided currently

Upper phase access to more clubs and engagement opportunities

Specialist lessons eg Art, Digital and design technologies, swimming operate for 1 hour, rather than 30 mins
providing maore time for engagement.

# Eguitable allocation of resources, support and intervention during learning.



10.5chool overview

Current Enrolment Sumimary

13/02/24 Prep | Yearl | Year2 | Year3 | Yeard | Year5 | Yearb6 | Total
Full Time 75 ES 23 a7 125 BD 113 563
Bulimba Prep Expression of Interast
2025 105 (73 in 2026 15 2027 q
catchment)
11.5chool Financial Position

Bulimba State School Financial Position as at 8/05,/2024

Descriglion Amauni Detal

Provisions 5 47 245 D) Savings at bank fior future planning

Global Trading 11 287 22| schood activities e.g. Camips, Excursions
Representative Sport 5 159014 &1 |Lytton Dustrict funds managed by schoo
Hon-Curriculs -] & 688 28 Student Counci

TOTAL Funds Availableto Scheal | 5 569.872.11)General Expenditure eacluding previsions
TOTAL Funds st Bank & 836331 52|Total Funds at bank

DGE Bublding Pund 5 21 GE0 B8] Tax deductable Building Fund

DGR Libeary Fund 5 2,136 54 Tax deductable Library Fund

Debtors

Recaivables - Students H 43,128 .76 | outstanding Invaices (Fees #tc anly recently billed)
Receivables - Others 5 235,77 |Qutstanding Invaices = Schools or Customers

The school sccounts are solvent. The school has more money at bank than what it owes.




Budget Overview Report

Bulimba State School - (0017)

Report Date: 08-May-2024 11:06 AM

Budget Quarter 2

Period: 202405 | Cost Centre: % | Cost Centre Manager: %

User: King, Nicole (001700122995) SINCE 1866
Year to Date Annual Original
Actual Budget Variance  Cc Budget Variance  Cc Budget
Opening Balance 701,398 -701,398 0 -701,398 0 701,398
Revenue -619,617 -663,196 -43,579 Under Budget -1,137.827 -518,210 Under Budget -1,045,709
Expense 495,800 838,043 342,153 Under Budget 1,501,780 1,095,890 Under Budget 1,499,944
Global Trading Activities -11,482 0 11,482  In Surplus 0 11,482  In Surplus 1]
Representative Sports -19,254 0 10,254 In Surplus 0 19,254 In Surplus 0
Administered Clusters 0 0 0 0 0 0
MNon-Curricula Activities -10,684 0 10,684 In Surplus 0 10,684 In Surplus 0
Balance of Operating Funds -866 546 -526,551 330,994 -247 445 -619,100 -247 163
Provision 0 o] 0 247 445 247,445 247,163
Balance of Funds Available -866,546 -526.551 339,995 0 866,546 0
Memofgure: System Cost Centres a 0 o o o 0

(Not included in above fotals)

Transactions have occurred in System Cost Centres. Validate that the
transactions are correct

BUDS rerx OneSchool Page 1/13




Balance Sheet Summary Report

Bulimba State School - (0017)

Period 202405 as at
DE-May-2024 11:06 AM

Account Group

Account Description

ASSETS

LIABILITIES

340001
400000-599900

BALSH rerx
Date Printed:

DB/05/2024
11:06:05 AM

General Bank Account
DGR Bank Account - Building Fund
DGR Bank Account - Library Fund

Recaivables - Students

Receivablas - Other

GST Input Cradit Control

GST Clearing

Credit Card Balance Sheat Account Staff
Prepaid Expanses

Plant & Equipmant

Planl & Equipmeant - Accum Dagpr

CBAMCC Controd Account (MCC)
GST - Revenua Control
Security Deposalls

Met Assets/{Liabilites)

Accumulated SurplusDeficit
SURPLUS/DEFICIT FOR YEAR

Page 11

21,660.89
2.136.54
43.128.76
-235.77
670.42
TAT4.42
6.452.08
1.000.00
1.192.103.11
-1,181,604.02

919.117.95

-6.452.08
-149.89
-600.00

1,201,897
911.915.98

-T01.217.67
-210,688.31

-8911,915.08

0017001220985
King, Nicole

Possible items for discussion from the principal’s report at the P&C meeting are:



1) School uniforms and policy update
Look into purchasing performance shirt, Blazer for excursions, and new sport
singlets for students that are represent Bulimba State School at diffent event.
Investigate if it will be a family or school cost.
Investigate uniform source/Seller.
Removing some of the uniform pieces to make school more cohesive. Remove
prep's yellow hats and change the design of current hat.

2) Change to parent teacher interviews in semester 2.

3) Butterfly house vs Chicken Coup
Look in to grant for "wellbeing space"
Butterfly house/wellbeing space was a strong winner. Easier to maintain as
chickens can be hard to look after during holidays.

Motion to accept the Principal’s report
Proposed: Sally Roebuck Seconded: Ross Jackson
MOTION WAS CARRIED

ITEM 11 Motions on Notice

ITEM 12 General Business

ITEM 13 APPLICATIONS FOR MEMBERSHIP
none

ITEM 15 Next Meeting

18th June 6:00PM Location TBA

Meeting Closed at 8.19AM



